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I
NOTICE OF ANNUAL GENERAL MEETING

NOTICE IS
HEREBY GIVEN

That an Ordinary General Meeting (being the ninety ninth
Annual General Meeting of the Institute) will be held digitally
on Tuesday 27th October 2020 at 2.00pm.

Agenda

1. Apologies for absence

Minutes of the Annual General Meeting of 30th October 2019
Installation of President — 2020/2021

Installation of Vice Presidents — 2020/2021

Installation of Honorary Treasurer — 2020/2021

Declaration of Directors

N o oo s wN

Revenue Account and Balance Sheet of the Institute for the year
ended 31 March 2020 and the Auditor’s Report

Annual Report for the year ended 31 March 2020

o

9. Appointment of Auditors
10. Special Resolution to amend the Articles of Association

11. Any other business

By Order of the Board

S James
Chief Financial Officer

The Institute’s Articles of Association 15.1 provides: on a vote on a
resolution at a General Meeting on a show of hands or on a poll,
every Corporate Member present in person or by proxy has one vote.

Article of Association 16.1 provides: a “proxy notice” (as defined in
Model Article 31(1)) and any authentication of it demanded by the Board
Members must be received at an address specified by the Institute in
the proxy notice not less than 48 hours before the time for holding the
meeting or adjourned meeting at which the proxy appointed pursuant
to the proxy notice proposes to vote; and any proxy notice received

at such address less than 48 hours before the time for holding the
meeting or adjourned meeting shall be invalid.

Please confirm attendance, or request a proxy notice, to:
Simon James, Chief Financial Officer, c/o Georgia Murnane,
IMI, Fanshaws, Brickendon, Hertford SG13 8PQ,

or email ceooffice@theimi.org.uk

The Annual Report will be available on the IMI website
from September 2020, anyone requiring a hard copy should
contact ceooffice@theimi.org.uk or at the address above.

theimi.org.uk 5
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CHAIRMAN’S STATEMENT

Professional service to our
members and the automotive
industry has continued to be

our focus at the Institute of the

Motor Industry as we headed

Advancing levels of professionalism, consulting and
guiding Government, raising awareness of the exciting
career opportunities that await - all key to our future
success and all central to our present thinking and activity.

The teams at the IMI have excelled in responding to
what are being seen as the most significant changes
our industry has undergone for the past 100 years,
whilst continuing to service our rapidly growing
membership base.

We have adapted well in the Apprenticeship arena,
responding positively with our partners to ensure
the right information and guidance continues to be
available with regard to the Levy and the transition
from Frameworks to Standards.

The IMI has continued to compete well with our MOT
training product in the face of growing competition,
successfully maintaining the number 1 position in the
market.

Adapting to an ever changing sector, often driven by
legislation and technological advancement, requires

a flexible and highly skilled team, which also has the
pace and creativity needed to deliver great products
and services to our growing membership. | am

proud that Steve Nash and the whole IMI team have
responded magnificently to the challenges of last year.

We have been flexible but we have also been
innovative with the launch of new e-learning products,
the student membership campaign, international

market growth and harnessing virtual reality to promote

future careers in our industry.

6 Institute Of The Motor Industry Annual Report 2020

into our centenary year in 2020.

There has also been advancement of our campaign
to introduce minimum skills standards for those
working on electrified vehicles who need to remain
compliant with the requirements of the Electricity at
Work Regulations. This is fundamentally important for
our whole industry; with a broadly unregulated market
it is our duty and purpose to protect and promote
professionalism for the greater good, safety and
enhancement of the sector.

In summary, we have innovated, we have grown and
we have inspired - all whilst achieving a surplus in a
competitive and changing landscape.

Finally, | would like to extend the gratitude and
appreciation of the Board to our outgoing Chairman
Adrian Smith. A long serving Board member who
provided outstanding leadership and guidance to the
Institute’s Executive Team and to the Board over seven
years as Chairman, having previously served

as Honorary Treasurer.

Kevin Finn | Acting Chairman
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GROUP STRATEGIC REPORT

Chief Executive Officer’s Report

As CEO at the Institute of the
Motor Industry | look back with
pride after another challenging
but successful year of work.

Against the backdrop of increased competition
and radical changes for our sector, the IMI team
has responded well, demonstrating our collective
professionalism and flexibility as an organisation to
evolve, grow and respond to challenge.

Steering the IMI through constant transition and change
has been a demanding but satisfying journey — seeing
our organisation flourish and grow is a tribute to the
skills within the business and the quality that we stand
for and deliver across the industry.

| would like to share some key factors behind our
success in the last financial year:

%A Member-centric realignment of our strategy
This is an explicit statement of our core purpose

as a membership organisation and professional body.
The conspicuous and ongoing success of our awarding
activities and other recognition products, both in the
UK and internationally, supports our aim to offer all of
our members and partner organisations every means to
attain and maintain the highest professional standards.

Continued growth of membership

o Membership stands at a historically high level of
74,060 members since we implemented strategies to
embrace and engage with our multiple communities,
including students and MOT Testers.

" The effective performance of our departments
; Our capability to change or adapt in response
to a dynamic market has improved since the prior year
consolidated business structure from 9 functions to 5.
This has been evidenced by positive feedback from
centres and members during the covid-19 lockdown.

Continued tight fiscal management

| am delighted that we delivered a surplus year
end result in 2019/20 that facilitated us boosting our
reserves to the highest they have been over the last 20
years at £8.2m.

Strong MOT income
Our high quality online solution is still industry

leading and we will continue to develop it going forward.

Increased growth in our international markets
as new centres are on-boarded and new international
partnerships.

Flexibility and innovation of our team

In an industry that is undergoing unprecedented
change we aim to help our members to remain informed
and support them with skills solutions that enable them
to stay on top of new developments. That means not only
constantly maintaining and reviewing our offering of over
350 regulated qualifications, around 25 accreditations and
numerous quality assured programmes, but also ensuring
that we lead on new and emerging technologies. Hence
our electric and hybrid qualifications and accreditations
are widely used both in the UK and internationally, by
manufacturers and independent operators alike.

Growing Internationally

Effective Thought Leadership
As the automotive industry’s professional body it

is our role to provide a voice and represent the interests
of our members to those in authority. This is why we
have proactively lobbied government on issues such

as the apprentice reforms and successfully put forward
proposals for the regulation of individuals working on
the high voltage systems of electric and hybrid vehicles
as well as advanced driver assistance systems (ADAS)
and autonomous and connected vehicles.

8 Institute Of The Motor Industry Annual Report 2020
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Membership stands at an
historically high level since
we implemented strategies

to embrace and engage with
our multiple communities
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hbh

Our electric and hybrid qualifications and
accreditations are widely used both in the

UK and internationally, by manufacturers
and independent operators alike

STRATEGIC
PRIORITIES

TALENT

Growing our global
membership
community to develop
and raise professional
standards

CHANGE

Changing and adapting
to be able to thrive in
the future

TRUST

Building brand value
and awareness to
influence and drive
positive change

DIGITAL
Transformation through
digitalization

Y

The future of automotive is exciting and the IMI’s future
is just as exciting. We have a clear strategy which drives
us closer to realising our vision of building a skilled,
adaptable and professional international automotive
workforce. Our strategy has four key priority areas (see
left) which, over the coming years, will also ensure we
maintain our position as the foremost authority on skills
and professionalism for the automotive sector.

Every year seems to bring new challenges and new
hurdles for us to overcome as an organisation. But as
a group of passionate individuals, we embrace change
and look for the opportunities it provides.

Whilst it only emerged towards the end of the 2019/20
financial year and therefore had limited impact on

our results, the Covid 19 pandemic has graphically
underlined the need for organisations to be able to
react to change effectively. | am pleased to say that
our well-established Business Recovery Plan enabled
us to respond rapidly to the required lockdown and to
facilitate all of our staff continuing to work remotely,
providing much needed support for our members and
the IMI Centre network.

What will not change, whatever the challenges, is
the IMI’'s commitment to lead, serve and protect our
members on their own journey through the industry.

In closing, | would also like to acknowledge the
tremendous support given to me by our outgoing
Chairman, Adrian Smith, who stood down in January
2020 in order to attend to some personal matters.
Adrian’s unwavering commitment to the IMI over more
than seven years as Chairman, and prior to that as
Honorary Treasurer, provided myself and the Executive
Team, as well as the Board, with invaluable guidance
and counsel for which we will remain eternally grateful.

The Board and Executive Team are also delighted and
extremely grateful that our Honorary Treasurer, Kevin
Finn, agreed to step in as Acting Chairman at short
notice and continues the great work of his predecessor.

Steve Nash | Director
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C74,000
THE NUMBER OF
MEMBERS IS AT A

HISTORICAL HIGH

OVER 350

~THE NUMBER
¢ OF REGULATED
QUALIFICATIONS
WE OFFER
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A YEAR IN PICTURES

THE IMI
A YEAR IN PICTURES

At the IMI our vision is to build a skilled,
adaptable and professional international
automotive workforce, and we’re doing
that in all sorts of exciting new ways.
Here are a few highlights...

CELEBRATING TALENT
Naim Ahmed (left and
above) from Cardiff and
Vale College won Full-time
Student of the Year at

the 2020 IMI Recognition
Awards, and was awarded
the IMI Bursary.

ofessional body for
n automaotive

DIGITAL FIRST
The IMI redeveloped
its website in
2019/20 as part of
an ongoing ‘digital-
first’ process that is
designed to deliver
ever-better services
to all members.

12 Institute Of The Motor Industry Annual Report 2020

THE NEW FACES OF AUTOMOTIVE

The profile of the automotive sector is changing,
and in 2019 we dedicated an entire edition of IMI’s
revamped membership magazine MotorPro to this
new generation of talent.

GO HAYLEY!

Hayley Pells FIMI,
owner of Avia and
tireless campaigner,
received The Patron’s
Award: Championing

’ Diversity in Automotive
*at IMI's 2020
Recognition Awards.

With help from the IMI, students on the
Ardingly Solar Car Project are developing a
next-generation sustainable vehicle. Watch
out for its UK challenge in 2020/21.




MEETING NEW

STYLES OF LEARNING
More and more people

prefer the convenience of
learning online. The IMI’s
elearning options were very
popular during lockdown.

In October 2019 the IMI’s
TechSafe standards for
car technicians working
with electric vehicles were
officially endorsed by the
government’s Office for
Low Emission Vehicles.

|/
A YEAR IN PICTURES

FANSHAWS GOES FLEXIBLE

When the Coronavirus crisis
struck, the IMI was able to move
seamlessly to remote working —
and continue providing services
to our centres and members.

TO THE NEXT

100 YEARS...

The IMI was created in
1920 to establish new
skills and knowledge
benchmarks for the
emerging automotive
industry. That role is
just as relevant 100
years later...

Advanced driver
assistance systems
(ADAS) are perhaps the
most pressing issue
facing the UK repair
industry, and the IMl is
working with industry
partners to provide high
standards of guidance.

Here for the
automative
industry

Support for life

SUPPORTING BEN

The charity BEN provides
resources to support the
health and wellbeing of
people working in the
automotive industry, and

in our centenary year we'’re
aiming to raise £100,000 for
BEN'’s invaluable work.

theimi.org.uk 13
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Chief Financial Officer’s Report

In our fast-changing, exciting
industry, we continue to ensure
members have the necessary
skills to thrive and advance

Performance

Despite a challenging market, the IMI delivered a strong
performance again in 2019/20 with a Profit After Tax of
£477k.

Turnover was £9.3m, £17k/0% up compared to last year,
despite the uncertainty in the last month of the financial
year. Managed investment returns were down compared
to last year’s performance. Expenditure was £8.7m,
down compared to last year due to efficiencies realised
after the prior year realignment of existing resources
and good cost control. The overall performance, helped
by the international business, eLearning MOT products,
and financial initiatives has afforded the organisation the
opportunity to increase its reserves as well as support
the continued investment required to deliver

its Business Objectives.

Financial initiatives contributed significantly to Profit After
Tax and helped to offset the capital cost of investment

in IT systems, product development was optimised and
Research and Development Tax Credits utilised.

The IMI Board approved a budget surplus for 2020/21,
which will allow continued further capital investment in
the IT and web infrastructure, systems and products to
support delivery of its Business Objectives.

Risk Management

The directors of IMI have a robust risk management
policy and keep the IMI Group’s activities under constant
review, particularly with regard to any major risks.

The risk management policy reflects the purpose and
approach to risk management and the role of staff and
senior management in identifying and reporting risk, and
taking mitigating actions to reduce risk levels. There is
an organisational risk register that identifies all known
strategic risks assigned to individual risk owners. The risk
register includes mitigating actions to eliminate or reduce
each risk and is reviewed monthly for effectiveness.

Risk owners are trained to identify risks, implement
mitigating strategies and to deal with issues that arise.
Risks which are considered to be high in impact and
likelihood are reported to the IMI Board twice a year.
Any interim significant high impact changes in risk levels
are reported to the IMI Board as they occur. A number
of independent quality assurance committees for IMI
continue to function to ensure that the activities of the
Group are closely monitored.

The principal risks as identified by the directors are:

« Loss of apprenticeship income as the new
apprenticeship standards are introduced. To mitigate
this risk, the IMI continues to ensure it is the Awarding
Organisation of choice for the sector by maintaining
close engagement with employers and manufacturers
and developing products in line with industry
requirements.

Due to covid-19, IMI approved centres operations

and learner engagement is restricted. Therefore
unable to deliver apprenticeship standards End Point
Assessments, recognition and certification solutions
at the same levels as budget expectations. To mitigate
this risk, the IMI has an increased focus on cost
efficiencies and are exploring other opportunities

to support our centres with interim solutions.

Brexit

The Executive team, in consultation with the IMI Board,
will consider and plan for any longer term risks as the
full effects of Brexit become clearer, but there are no
obvious challenges to our strategy. The UK is still our
core market and our growth overseas is very largely
outside of the EU.

14 Institute Of The Motor Industry Annual Report 2020



The CEO has IMI Board delegated responsibility for
maintaining a sound system of internal control that
supports the achievement of the IMI policies, aims
and objectives as set out in the IMI Strategic Plan
and Financial Strategy whilst safeguarding the public
funds and organisational assets, in accordance with
the responsibilities assigned to the CEO in Managing
Public Money.

The IMI has been supported by the IMI Board who are
responsible for:

Agreeing and signing off the organisation’s strategies
and enabling frameworks

Monitoring performance against annual business
objectives and targets

Identifying the central activities required to support
delivery of the corporate plan and approving the
annual budget

Evaluating the impact of emerging issues or significant
divergences from corporate and business objectives
delivery.

The IMI Board is chaired by a non executive Director
(Kevin Finn) and comprises of the organisation’s CEO,
two executive directors together with non executive
members. An Audit and Remuneration Committee of
non executive Directors supports the IMI Board and
Executive team through monitoring and reviewing the

—
A

j’!EIID_

o

£O.3M T £0.5M

TURNOVER +
(UP ON 18/19)

(UP ON 18/19)

PROFIT AFTER TAX

GROUP STRATEGIC REPORT

adequacy and effectiveness within the organisation of:

Corporate governance arrangements
Processes for managing risks
Internal audit and related activity

Management responses to the recommendations
resulting from internal audit work

CEO Statements on Internal Control

Financial Statements.

The system of internal control is designed to manage
risk to a reasonable level rather than eliminate all risk
of failure to achieve policies, aims and objectives; it can
therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal
control is based on an ongoing process designed to
identify and prioritise the risks to the achievement of
the IMI policies, aims and objectives, to evaluate the
likelihood of those risks being realised and the impact
should they be realised and to manage them efficiently,
effectively and economically. The system of internal
control has been in place in IMI for the year ended

31 March 2020 and up to the date of the approval

of the Annual Report and accounts, and accords with
Treasury guidance.

£8.2M

STRONG RESERVES
* BUILT UP OVER THE
"LAST 20 YEARS

theimi.org.uk 15
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Review of effectiveness

The CEO has IMI Board delegated responsibility for
reviewing the effectiveness of the system of internal
control. That review of the effectiveness of the system of
internal control is informed by the Senior Management
Team and other managers within the organisation,

who have responsibility for the development and
maintenance of the internal control framework, and
comments made by the external auditors in their
management letter and other reports.

The IMI Board is the governing body of the organisation
and carries responsibilities for setting IMI policy priorities
and for promoting the efficient and effective use of staff
and other resources whilst ensuring that it fulfils its

aims and objectives. The main responsibilities of the IMI
Board are as follows:

- It has a duty to enable the organisation to achieve its
strategic aims. This responsibility includes considering
and approving the organisation’s final Strategic Plan
and Business Objectives and resource deployment.

.

It regularly monitors the performance of the
organisation against its planned strategies and key
performance indicators.

The IMI Board’s financial responsibilities include
ensuring the solvency of the organisation and
safeguarding its assets and receiving and approving
the Annual Report and Accounts.

It is entrusted with public funding and therefore has
a particular duty to observe the highest standards
of corporate governance. This includes ensuring
and demonstrating integrity and objectivity in the
transactions of IMI and, wherever possible, following
a policy of openness and transparency in the
dissemination of decisions.

.

It has oversight of the organisation’s arrangements
for internal and external audit, as well as ensuring the
existence and integrity of financial and other control
systems. This responsibility is delegated to the Audit
and Remuneration Committee.

Corporate social responsibility

Our continuing work as a not for profit organisation
supporting members and promoting the motor industry
demonstrates the importance we place on our social
responsibility. We continue to work on behalf of the
automotive sector, together with the people we employ.
The support we give our community locally and industry
wide, as well as our efforts to care for the environment
ensure that the IMI has a positive impact on society, the
environment and the automotive sector.

=

12.n N el
STAFF COMMENTS

“The working environment at the IMl is
excellent and exceeds other places | have
worked. Senior Management are genuinely
keen to support and develop us as valued
staff members and they always listen when
suggestions are made on how our customer
service can be improved”

Sector

We believe that professionalism and ethical working
should be at the centre of how the sector operates and in
this respect our work promoting the Professional Register
to the sector and to consumers is key. We believe the
technicians working on electric and hybrid vehicles
should be licensed for their own and the public’s safety
and we continue to campaign with government to bring
this about, together with a broad range of automotive
businesses including manufacturers, franchised and
independent dealers. To this end the CEO appeared in
front of the Parliamentary Select Committee and he has
since met with members of the House of Commons and
Lords, and as a result the IMI was mentioned in Hansard.
We recognise the achievements of individuals and
organisations at our Outstanding Achievers event as well
as presenting awards at our Annual Dinner for those who
make outstanding contributions to the sector and the
work of the IMI.

16 Institute Of The Motor Industry Annual Report 2020




“I enjoy working for the IMI, staff benefits
are great and the hours suit my family
lifestyle and work balance”

“The IMl is a good company to work for
and the staff are passionate about the work
they do”

“l am very happy with how IMI are handling
the Covid-19 situation”

People

Our vision is to offer our employees meaningful work
with a clear purpose in an attractive work environment
where everyone feels welcome, valued and able to
contribute. Our strategic objective to develop talent
and raise professional standards applies internally

as well. There has been a focus on training and
personal development, with staff members signing up
to apprenticeship standards, a group of 8 managers

achieving certification in the ILM L5 Award in Leadership

& Management, we have offered all staff unlimited
e-learning opportunities from Managing Workload,

building communication skills to Advanced Negotiation.

As part of our organisation development, we have rolled

out Equality, Diversity & Inclusion to all staff and Board
members. We have introduced a new Member First

framework that all staff collaborate to deliver as we are

aware that we maximise our full potential by working
together.

y |
GROUP STRATEGIC REPORT

Due to the current pandemic, there has been an
increased focus on health and wellbeing which has
helped maintain the service to our members at the
highest level possible. We involve staff in monthly
communication meetings, hold an annual business
plan sharing day together with separate team sessions
throughout the year. This helps us ensure all staff
have clarity on what the objectives are and how they
contribute to them.

Our Social Committee organise fun and charity events
throughout the year.

Environment

We work in a way which is as environmentally friendly
as possible, through careful purchasing, printing and
recycling. No office waste goes to landfill but is recycled
or re used; our IT equipment is energy star rated and
efficient; we maintain and cherish our Grade Il listed
head office building, and support the local wildlife trust
while maintaining our grounds as a “corridor for wildlife”.
Again this year we are making available the Annual
Report to all our members on the website, thereby
saving printing, paper and distribution, and Member
Association events are sent out via email rather than
post. Our own fleet of company cars has green options
and we provide free electric charging points at our

head office. Staff can opt for paperless payslips, we are
reducing the use of single-use plastics and our plastic
waste is recycled.

Community

As an organisation, we support BEN, the automotive
charity, through payroll giving and supporting their
Christmas event. We also hold charity events to raise
funds and BEN is the charity supported by the Annual
Dinner raffle. As an organisation the IMI also donates
to other local community, charity and school events.
Including all activities, the IMI and its staff contributed
£33,969 to charities last year.

This report was approved by the board on 1 July 2020
and signed on its behalf.

S By @&

Simon James | Director Steve Nash | Director

theimi.org.uk
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DIRECTORS’ REPORT
For the year ended 31 March 2020

The directors present their report and the financial
statements for the year ended 31 March 2020.

Directors’ responsibilities statement

The directors are responsible for preparing the Group
Strategic Report, the Directors’ Report and the financial
statements in accordance with applicable law and
regulations.

Company law requires the directors to prepare financial
statements for each financial year. Under that law they
have elected to prepare the group and parent company
financial statements in accordance with UK accounting
standards and applicable law (UK Generally Accepted
Accounting Practice), including FRS 102 The Financial
Reporting Standard applicable in the UK and Republic
of Ireland.

Under company law the directors must not approve the
financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the
group and parent company and of the group’s profit or
loss for that period. In preparing each of the group and
parent company financial statements, the directors are
required to:

- select suitable accounting policies and then apply
them consistently;

- make judgements and estimates that are reasonable
and prudent;

- state whether applicable UK accounting standards
have been followed, subject to any material
departures disclosed and explained in the financial
statements;

- assess the group and parent company’s ability
to continue as a going concern, disclosing, as
applicable, matters related to going concern; and

- use the going concern basis of accounting unless
they either intend to liquidate the group or the parent
company or to cease operations, or have no realistic
alternative but to do so.

The directors are responsible for keeping adequate
accounting records that are sufficient to show and
explain the parent company’s transactions and disclose
with reasonable accuracy at any time the financial
position of the parent company and enable them to
ensure that its financial statements comply with the
Companies Act 2006. They are responsible for such
internal control as they determine is necessary to
enable the preparation of financial statements that are
free from material misstatement, whether due to fraud

or error, and have general responsibility for taking such
steps as are reasonably open to them to safeguard the
assets of the group and to prevent and detect fraud
and other irregularities.

Principal activity

The principal activity of the Group during the year was
that of a professional body, awarding body, end point
assessment organisation and Sector Skills Council.

Limited by guarantee

The company is limited by guarantee. In the case of a
winding up, the current members of the Institute are
guarantors for an amount not exceeding £1 each.

Results and dividends

The surplus for the year, after taxation, amounted to
£476,938 (2019 — surplus of £141,129).

Charitable donations in the period were £33,969
(2019 - £13,780).

18 Institute Of The Motor Industry Annual Report 2020




Directors

The directors who served during the year were:

K Finn (Acting Chairman)

S Nash (Chief Executive Officer)

S James (Chief Financial Officer)

K Woolley (Chief Operating Officer)
T Murphy

D Lockhart (Resigned October 2019)
A Tomsett

S Martindale

A Davies

A Smith (Resigned January 2020)
M Crandon

R Siney

G Braddock

M Rogers

A Simms

DIRECTORS’ REPORT

hh

The prineipal activity of
the-Group:during the year
was that of a professional
body, awarding body,
Eggd pomt assessment
Sationsand.-Sector

o .ﬁkrﬂsfouncﬂ:-

Ly
.».-“'_‘!h-r‘...__ i

‘ﬂ"ﬂ

Matters covered in the strategic report

The Directors have included a business review within
the strategic report. Also included in the strategic report
are details of future developments by the group,

the principal risks and uncertainties and a review of the
key performance indicators as assessed by the directors.

Disclosure of information to auditors

Each of the persons who are directors at the time when
this Directors’ Report is approved has confirmed that:

- so far as the director is aware, there is no relevant
audit information of which the Company and the
Group’s auditors are unaware, and

- the director has taken all the steps that ought to have
been taken as a director in order to be aware of any
relevant audit information and to establish that the
Company and the Group’s auditors are aware of that
information.

This report was approved by the board on 1 July 2020
and signed on its behalf.

Steve Nash | Director

theimi.org.uk




INDEPENDENT AUDITOR’S REPORT

Opinion

We have audited the financial statements of The Institute
of the Motor Industry (“the company”) for the year ended
31 March 2020 which comprise the Consolidated
Statement of Comprehensive Income, Consolidated and
Company Statements of Financial Position, Consolidated
and Company Statements of Changes in Equity,
Consolidated Statement of Cash Flows and related
notes, including the accounting policies in note 1.

In our opinion the financial statements:

- give a true and fair view of the state of the group’s and
of the parent company’s affairs as at 31 March 2020
and of the group’s surplus for the year then ended;

- have been properly prepared in accordance with UK
accounting standards, including FRS 102 The Financial
Reporting Standard applicable in the UK and Republic
of Ireland; and

- have been prepared in accordance with the
requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International
Standards on Auditing (UK) (“ISAs (UK)”) and applicable
law. Our responsibilities are described below. We

have fulfilled our ethical responsibilities under, and

are independent of the group in accordance with, UK
ethical requirements including the FRC Ethical Standard.
We believe that the audit evidence we have obtained

is a sufficient and appropriate basis for our opinion.

Going concern

The directors have prepared the financial statements
on the going concern basis as they do not intend to
liquidate the group or the company or to cease their
operations, and as they have concluded that the group
and the company’s financial position means that this is
realistic. They have also concluded that there are no
material uncertainties that could have cast significant
doubt over their ability to continue as a going concern
for at least a year from the date of approval of the
financial statements (“the going concern period”).

We are required to report to you if we have concluded
that the use of the going concern basis of accounting
is inappropriate or there is an undisclosed material
uncertainty that may cast significant doubt over the use
of that basis for a period of at least a year from the date
of approval of the financial statements. In our
evaluation of the directors’ conclusions, we considered
the inherent risks to the group’s business model and
analysed how those risks might affect the group and
company’s financial resources or ability to continue
operations over the going concern period. We have
nothing to report in these respects.

However, as we cannot predict all future events or
conditions and as subsequent events may result in
outcomes that are inconsistent with judgements that
were reasonable at the time they were made, the
absence of reference to a material uncertainty in this
auditor's report is not a guarantee that the group or
the company will continue in operation.

20 Institute Of The Motor Industry Annual Report 2020



Strategic report and directors’ report

The directors are responsible for the strategic report
and the directors’ report. Our opinion on the financial
statements does not cover those reports and we do
not express an audit opinion thereon.

Our responsibility is to read the strategic report and the
directors’ report and, in doing so, consider whether,
based on our financial statements audit work, the
information therein is materially misstated or
inconsistent with the financial statements or our audit
knowledge. Based solely on that work:

- we have not identified material misstatements in the
strategic report and the directors’ report;

- in our opinion the information given in those reports
for the financial year is consistent with the financial
statements; and

- in our opinion those reports have been prepared in
accordance with the Companies Act 2006.

Matters on which we are required to report
by exception

Under the Companies Act 2006, we are required to
report to you if, in our opinion:

- adequate accounting records have not been kept by
the parent company, or returns adequate for our audit
have not been received from branches not visited by
us; or

- the parent company financial statements are not in
agreement with the accounting records and returns; or

- certain disclosures of directors’ remuneration specified
by law are not made; or

- we have not received all the information and
explanations we require for our audit.

We have nothing to report in these respects.

Directors’ responsibilities

As explained more fully in their statement set out on
page 18, the directors are responsible for: the
preparation of the financial statements and for being
satisfied that they give a true and fair view; such internal
control as they determine is necessary to enable the
preparation of financial statements that are free from
material misstatement, whether due to fraud or error;
assessing the group and parent company’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern; and using the going
concern basis of accounting unless they either intend to

INDEPENDENT AUDITOR’S REPORT
to the Members of The Institute of The Motor Industry

liquidate the group or the parent company or to cease
operations, or have no realistic alternative but to do so.

Auditor’s responsibilities

Our objectives are to obtain reasonable assurance about
whether the financial statements as a whole are free
from material misstatement, whether due to fraud or
error, and to issue our opinion in an auditor’s report.
Reasonable assurance is a high level of assurance,

but does not guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if,
individually or in aggregate, they could reasonably

be expected to influence the economic decisions of
users taken on the basis of the financial statements.

A fuller description of our responsibilities is provided
on the FRC’s website at www.frc.org.uk/
auditorsresponsibilities.

The purpose of our audit work and to whom we
owe our responsibilities

This report is made solely to the company’s members,
as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been
undertaken so that we might state to the company’s
members those matters we are required to state to
them in an auditor’s report and for no other purpose.
To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the
company and the company’s members, as a body,

for our audit work, for this report, or for the opinions
we have formed.

Benjamin Stapleton
(Senior Statutory Auditor)

for and on behalf of KPMG LLP,

Statutory Auditor
Chartered Accountants
58 Clarendon Road
Watford

Hertfordshire

WD17 1DE
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... _______________________________________________________________|
FINANCIAL STATEMENTS

Consolidated Statement of Comprehensive Income
For the Year Ended 31 March 2020

Note 2020 2019
£ £
Turnover 3 9,325,378 9,308,832
Cost of sales (2,452,958) (2,196,077)
Gross profit 6,872,420 7,112,755
Administrative expenses
(including £nil (2p019: £272,000) of restructuring costs) (6,267,566) (7,.246,772)
Operating profit/(loss) 4 604,854 (134,017)
Income from fixed assets investments 42,387 39,158
Interest receivable and similar income 2,916 1,129
Changes in fair value of investments (173,219) 27,819
Profit/(loss) before taxation 476,938 (65,91)
Taxation on profit/(loss) 7 - 207,040
Profit for the year 476,938 141,129
Total comprehensive income for the year attributable to:
Members of the parent Company 476,938 141,129
476,938 141,129

There was no other comprehensive income for 2020 (2019:£NIL).

The notes on pages 28 to 39 form part of these financial statements.

22 |Institute Of The Motor Industry Annual Report 2020



| |
FINANCIAL STATEMENTS

Consolidated Statement of Financial Position
As at 31 March 2020

Note 2020 2020 2019 2019
£ £ £ <
Fixed assets
Intangible assets 8 3,293,291 3,028,279
Tangible assets 9 485,181 510,667
Investments 10 1,835,892 2,009,111
5,614,364 5,548,057
Current assets
Stocks 1 13,969 27,938
Debtors 12 2,099,239 2,256,942
Cash at bank and in hand 2,285,267 1,631,498
4,398,475 3,916,378
Current liabilities
CreFlltF)rs:amounts falling due 13 (1,861,725) (1790.259)
within one year
Net current assets 2,536,750 2,126,119
Net assets 8,151,114 7,674,176
Capital and reserves
Other reserves 15 27,598 27,598
Profit and loss account 8,123,516 7,646,578
8,151,114 7,674,176

The financial statements were approved and authorised for issue by the board and were signed on its behalf on 1 July 2020.

Z_

Steve Nash
Director

The notes on pages 28 to 39 form part of these financial statements.
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FINANCIAL STATEMENTS

Company Statement of Financial Position
As at 31 March 2020

Note 2020 2020 2019 2019
£ £ £ £
Fixed assets
Intangible assets 8 3,293,291 3,028,279
Tangible assets 9 485,181 510,667
Investments 10 1,835,893 2,009,112
5,614,365 5,548,058
Current assets
Stocks N 13,969 27,938
Debtors 12 2,099,239 2,256,942
Cash at bank and in hand 2,285,267 1,631,498
4,398,475 3,916,378
Current liabilities
Cre'd|t'ors:amounts falling due 13 (1,861,726) (1790.260)
within one year
Net current assets 2,536,749 2,126,118
Net assets 8,151,114 7,674,176
Capital and reserves
Other reserves 15 27,598 27,598
Profit and loss account 8,123,516 7,646,578
8,151,114 7,674,176

The Company has taken advantage of the exemption allowed under section 408 of the Companies Act 2006 and has not
presented its own Statement of Comprehensive Income in these financial statements. The profit after tax of the parent
Company for the year was £476,938 (2019 profit £247,469).

The financial statements were approved and authorised for issue by the board and were signed on its behalf on 1 July 2020.
The notes on pages 28 to 39 form part of these financial statements.

.

Steve Nash
Director
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FINANCIAL STATEMENTS

Consolidated Statement of Changes in Equity

For the Year Ended 31 March 2020

Equity
attributable
to owners
Educational Profit and of parent
prize fund loss account Company Total equity
£ £ £ £
At 1 April 2019 27,598 7,646,578 7,674,176 7,674,176
Comprehensive income for the year
Profit for the year - 476,938 476,938 476,938
Total comprehensive income for the year - 476,938 476,938 476,938
At 31 March 2020 27,598 8,123,516 8,151,114 8,151,114
Consolidated Statement of Changes in Equity
For the Year Ended 31 March 2019
Equity
attributable
to owners
Educational Profit and of parent
prize fund loss account Company Total equity
£ £ £ £
At 1 April 2018 27,598 7,505,449 7,533,047 7,533,047
Comprehensive income for the year
Profit for the year - 141,129 141,129 141,129
Total comprehensive income for the year - 141,129 141,129 141,129
At 31 March 2019 27,598 7,646,578 7,674,176 7,674,176

The notes on pages 28 to 39 form part of these financial statements.
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FINANCIAL STATEMENTS

Company Statement of Changes in Equity

For the Year Ended 31 March 2020

At 1 April 2019

Comprehensive income for the year
Profit for the year

Total comprehensive income for the year

At 31 March 2020

Company Statement of Changes in Equity

For the Year Ended 31 March 2019

At 1 April 2018

Comprehensive income for the year
Profit for the year

Total comprehensive income for the year

At 31 March 2019

The notes on pages 28 to 39 form part of these financial statements.

Educational Profit and
prize fund loss account Total equity
£ £ £
27,598 7,646,578 7,674,176
- 476,938 476,938
- 476,938 476,938
27,598 8,123,516 8,151,114
Educational Profit and
prize fund loss account Total equity
£ £ £
27,598 7,399,109 7,426,707
- 247,469 247,469
- 247,469 247,469
27,598 7,646,578 7,674,176
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FINANCIAL STATEMENTS

Consolidated Statement of Cash Flows
For the Year Ended 31 March 2020

Cash flows from operating activities

Profit for the financial year

Adjustments for:

Amortisation of intangible assets

Depreciation of tangible assets

Decrease in stocks

Interest received

Corporation tax credit

Decrease in debtors

Increase in creditors

Fair value losses/(gains) recognised in profit and loss
Investment income

Corporation tax received
Net cash generated from operating activities

Cash flows from investing activities
Purchase of intangible fixed assets
Purchase of tangible fixed assets
Interest received

Investment income
Net cash used in investing activities

Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of year

Cash and cash equivalents at the end of year

Cash and cash equivalents at the end of year comprise:

Cash at bank and in hand

Note

2020 2019

£ g

476,938 141129
672,743 533,340
58,513 70,853
13,969 -
(2,916) (1,129)

- (207,040)

157,703 175,895
71,466 401,721
173,219 (27,819)
(42,387) (39,158)

- 207,040
1,579,248 1,254,832
(937,755) (1,097,442)
(33,027) (55,616)
2,916 1,129
42,387 39,158
(925,479) (1,112,771)
653,769 142,061
1,631,498 1,489,437
2,285,267 1,631,498
2,285,267 1,631,498
2,285,267 1,631,498
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

Notes to the Financial Statements
For the Year Ended 31 March 2020

1. Accounting policies
1.1 Basis of preparation of financial statements

The Institute of the Motor Industry is a company limited by
guarantee and incorporated in England and Wales under the
Companies Act. The address of the registered office is given
on the company information page and details of the principal
activities are given in the strategic report.

The financial statements have been prepared under the
historical cost convention unless otherwise specified within
these accounting policies and in accordance with Financial
Reporting Standard 102 The Financial Reporting Standard
applicable in the UK and the Republic of Ireland and the
Companies Act 2006.

The preparation of financial statements in compliance with
FRS 102 requires the use of certain critical accounting
estimates. It also requires Group management to exercise
judgment in applying the Group’s accounting policies (see
note 2).

The group financial statements have been prepared on a
going concern basis which the directors consider to be
appropriate for the following reasons. The group has
realised a surplus for the year ended 31 March 2020 of
£476,938 and the aggregate of cash and liquid investments
at the year-end was £4,121,159. These assets represent a
strong balance sheet and liquidity position.

The directors have prepared cash flow forecasts for the
period to 30 June 2021. In preparing these forecasts they
have considered the potential impact of Covid-19 on the
group and its operations. Specifically, they have considered
a severe but plausible downside scenario in which the
reduced level of revenues earned through the lockdown
period continues until 31 August 2020 followed by a
recovery to more normal levels. The forecasts also take into
account potential cost mitigation actions which are within the
group’s control. These forecasts indicate that, even in the
severe but plausible downsides considered, the group will
have sufficient funds to meet its liabilities as they fall due for
that period.

The following principal accounting policies have been applied:

1.2 Basis of consolidation

The consolidated financial statements present the results
of the Company and its owned subsidiaries (“the Group”)
as if they form a single entity. Intercompany transactions
and balances between group companies are therefore
eliminated in full.

The consolidated financial statements incorporate the
results of business combinations using the purchase method.
In the Statement of Financial Position, the acquiree’s
identifiable assets, liabilities and contingent liabilities are
initially recognised at their fair values at the acquisition

date. The results of acquired operations are included in the
Consolidated Statement of Comprehensive Income from the
date on which control is obtained. They are deconsolidated
from the date control ceases.

1.3 Turnover

Turnover represents amounts receivable in respect of
membership, examination, registration and centre fees
receivable during the year in accordance with applicable
accounting standards. Income is recognised on an accruals
basis. Membership income is recognised on a straight line
basis over the period of membership.

1.4 Intangible assets
Goodwill

Goodwill represents the difference between amounts paid
on the cost of a business combination and the acquirer’s
interest in the fair value of the Group’s share of its
identifiable assets and liabilities of the acquiree at the date
of acquisition. Subsequent to initial recognition, goodwill is
measured at cost less accumulated amortisation and
accumulated impairment losses. Goodwill is amortised on a
straight line basis to the Income Statement over its useful
economic life.

Estimates of the useful economic life of goodwill are based
on a variety of factors such as the expected use of the
acquired business, the expected useful life of the cash
generating units to which the goodwill is attributed, any
legal, regulatory or contractual provisions that can limit
useful life and assumptions that market participants would
consider in respect of similar businesses.

Other intangible assets

Intangible assets are initially recognised at cost. After
recognition, under the cost model, intangible assets are
measured at cost less any accumulated amortisation and any
accumulated impairment losses.

The expected useful economic life of software and product
development costs are estimated based on business plans
which set out the period over which the asset is expected to
generate economic benefits.
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All intangible assets are considered to have a finite useful
life. If a reliable estimate of the useful life cannot be made,
the useful life shall not exceed five years.

The estimated useful lives range as follows:

Software development costs - 7 years
Product development costs - 3to 5 years
Goodwill - 12 years

1.5 Tangible fixed assets

Tangible fixed assets under the cost model are stated at
historical cost less accumulated depreciation and any
accumulated impairment losses. Historical cost includes
expenditure that is directly attributable to bringing the asset
to the location and condition necessary for it to be capable
of operating in the manner intended by management.

Depreciation is charged so as to allocate the cost of assets
less their residual value over their estimated useful lives,
except for freehold property, using the following methods.

Depreciation is provided on the following basis:

Motor vehicles - 25% reducing balance
Fixtures and fittings - 10%-33% per annum
Computer equipment - 33% on cost

Freehold property has not been depreciated as the directors
consider that the residual value of the property is so high,
that any depreciation charged would be annually and
cumulatively immaterial.

1.6 Valuation of investments

Investments in subsidiaries are measured at cost less
accumulated impairment.

Investments in listed company shares are remeasured to
market value at each Statement of Financial Position date.
Gains and losses on remeasurement are recognised in profit
or loss for the period.

1.7 Stocks

Stocks are stated at the lower of cost and net realisable
value, being the estimated selling price less costs to
complete and sell. Cost is based on the cost of purchase on
a first in, first out basis. Work in progress and finished goods
include labour and attributable overheads.

At each reporting date, stocks are assessed for impairment.
If stock is impaired, the carrying amount is reduced to its
selling price less costs to complete and sell. The impairment
loss is recognised immediately in profit or loss.

NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

1.8 Debtors

Short term debtors are measured at transaction price, less
any impairment. Loans receivable are measured initially at
fair value, net of transaction costs, and are measured
subsequently at amortised cost using the effective interest
method, less any impairment.

1.9 Cash and cash equivalents

Cash is represented by cash in hand and deposits with
financial institutions repayable without penalty on notice of
not more than 24 hours. Cash equivalents are highly liquid
investments that mature in no more than three months from
the date of acquisition and that are readily convertible to
known amounts of cash with insignificant risk of change in
value.

1.10 Financial assets

Financial assets, other than investments, are initially
measured at transaction price (including transaction costs)
and subsequently held at cost, less any impairment.

1.11 Financial liabilities

Financial liabilities and equity are classified according to the
substance of the financial instrument’s contractual
obligations, rather than the financial instrument’s legal form.
Financial liabilities, excluding convertible debt and
derivatives, are initially measured at transaction price
(including transaction costs) and subsequently held at
amortised cost.

1.12 Creditors

Short term creditors are measured at the transaction price.
Other financial liabilities, including bank loans, are measured
initially at fair value, net of transaction costs, and are
measured subsequently at amortised cost using the effective
interest method.

1.13 Government grants

Grants are accounted under the accruals model as permitted
by FRS 102. Grants relating to expenditure on tangible fixed
assets are credited to the Consolidated Statement of
Comprehensive Income at the same rate as the depreciation
on the assets to which the grant relates. The deferred element
of grants is included in creditors as deferred income.

Grants of a revenue nature are recognised in the
Consolidated Statement of Comprehensive Income in the
same period as the related expenditure.
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

1.14 Foreign currency translation
Functional and presentation currency

The Company’s functional and presentational currency is GBP.

Transactions and balances

Foreign currency transactions are translated into the
functional currency using the spot exchange rates at the
dates of the transactions.

At each period end foreign currency monetary items are
translated using the closing rate. Non-monetary items
measured at historical cost are translated using the
exchange rate at the date of the transaction and
non-monetary items measured at fair value are measured
using the exchange rate when fair value was determined.

Foreign exchange gains and losses resulting from the settlement
of transactions and from the translation at period-end
exchange rates of monetary assets and liabilities denominated
in foreign currencies are recognised in the Consolidated
Statement of Comprehensive Income except when deferred in
other comprehensive income as qualifying cash flow hedges.

1.15 Leased assets: the Group as lessee

Assets obtained under hire purchase contract and finance
leases are capitalised as tangible fixed assets. Assets acquired
by finance lease are depreciated over the shorter of the lease
term and their useful lives. Assets acquired by hire purchase
are depreciated over their useful lives. Finance leases are
those where substantially all of the benefits and risks of
ownership are assumed by the company. Obligations under
such agreements are included in creditors net of the finance
charge allocated to future periods. The finance element of the
rental payment is charged to the Consolidated Statement of
Comprehensive Income so as to produce a constant periodic
rate of charge on the net obligation outstanding in each period.

1.16 Pensions
Defined contribution pension plan

The Group operates a defined contribution plan for its
employees. A defined contribution plan is a pension plan
under which the Group pays fixed contributions into a
separate entity. Once the contributions have been paid the
Group has no further payment obligations.

The contributions are recognised as an expense in the
Consolidated Statement of Comprehensive Income when
they fall due. Amounts not paid are shown in accruals as a
liability in the Statement of Financial Position. The assets of
the plan are held separately from the Group in independently
administered funds.

1.17 Holiday pay accrual

A liability is recognised to the extent of any unused holiday
pay entitlement which is accrued at the Statement of Financial
Position date and carried forward to future periods. This is
measured at the undiscounted salary cost of the future holiday
entitlement so accrued at the Statement of Financial Position date.

1.18 Interest income

Interest income is recognised in the Consolidated Statement
of Comprehensive Income using the effective interest method.

1.19 Taxation

Tax is recognised in the Consolidated Statement of
Comprehensive Income, except that a charge attributable
to an item of income and expense recognised as other
comprehensive income or to an item recognised directly in
equity is also recognised in other comprehensive income
or directly in equity respectively.

The current income tax charge is calculated on the basis of
tax rates and laws that have been enacted or substantively
enacted by the reporting date in the countries where the
Company and the Group operate and generate income.

Tax refunds in respect of research and development claims
and similar items are recognised as income once the
directors are virtually certain as to the success of the claim.

Deferred tax balances are recognised in respect of all timing
differences that have originated but not reversed by the
Statement of Financial Position date, except that:

- The recognition of deferred tax assets is limited to the
extent that it is probable that they will be recovered against
the reversal of deferred tax liabilities or other future taxable
profits;

- Any deferred tax balances are reversed if and when all
conditions for retaining associated tax allowances have
been met; and

- Where they relate to timing differences in respect of
interests in subsidiaries, associates, branches and joint
ventures and the Group can control the reversal of the
timing differences and such reversal is not considered
probable in the foreseeable future.

Deferred tax balances are not recognised in respect of
permanent differences except in respect of business
combinations, when deferred tax is recognised on the
differences between the fair values of assets acquired and
the future tax deductions available for them and the
differences between the fair values of liabilities acquired and
the amount that will be assessed for tax. Deferred tax is
determined using tax rates and laws that have been enacted
or substantively enacted by the reporting date.
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

2. Judgments in applying accounting policies
and key sources of estimation uncertainty

In preparing these financial statements, the directors have
made the following judgements:

- Determine whether leases entered into by the group as a
lessee are operating or finance leases. These decisions
depend on an assessment of whether the risks and
rewards of ownership have been transferred from the
lessor to the lessee on a lease by lease basis.

- Determine whether there are indicators of impairment of
the group’s tangible and intangible fixed assets, including
goodwill. Factors taken into consideration in reaching such
a decision include the economic viability and expected
future performance of the asset and where it is the
component of a larger cash generating unit, the viability
and expected future performance of that unit.

Other key sources of estimation uncertainty:
Tangible fixed assets (see note 9)

Tangible fixed assets are depreciated over their useful lives
taking into account residual values, where appropriate. The
actual lives of the assets and residual values are assessed
annually and may vary depending on a number of factors.
In re-assessing asset lives, factors such as technological
innovation and maintenance programmes are taken into
account. Residual value assessments consider issues such
as future market conditions, the remaining life of the asset
and projected disposal values.

Intangible fixed assets (see note 8)

Intangible fixed assets are amortised over their useful lives

taking into account the time over which the intangible asset
will provide benefit to the company. In assessing the life of

the intangible the directors consider market conditions and

the current benefit provided to the company.
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

3. Turnover

An analysis of turnover by class of business is as follows:

2020 2019
£ £
Fees - Awarding body 5,372,100 5,166,053
Professional body 1,062,628 1,022,650
Other income 2,890,650 3,120,129
9,325,378 9,308,832
Analysis of turnover by country of destination:
2020 2019
£ £
United Kingdom 8,992,129 9,000,748
Rest of the world 333,249 308,084
9,325,378 9,308,832
4. Operating profit/(loss)
The operating profit/(loss) is stated after charging:
2020 2019
£ £
Depreciation of tangible fixed assets 58,513 70,853
Amortisation of intangible assets, including goodwill 672,743 533,340
Fiiiﬁ;ii:i;;zeaﬁ;?;?:Cil;ii:t)sr and its associates for the audit 28,500 26,000
Fees payable to the Group’s auditors and its associates for other services
to the group:
- Taxation advisory services 30,000 12,000
Exchange differences 945 751
Defined contribution pension cost 335,392 391,520
Payments under operating leases 142,867 130,547
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

5. Employees

Staff costs, including directors’ remuneration, were as follows:

2020 2019
£ £
Wages and salaries 3,601,960 4,212,291
Social security costs 376,755 404,727
Cost of defined contribution scheme 335,392 391,520
4,314,107 5,008,538

The average monthly number of employees, including the directors, during the year was as follows:
2020 2019
No. No.
Office and management 95 10
Directors 3 3
98 13

6. Directors’ remuneration

2020 2019
£ £
Directors’ emoluments 608,669 489,489
Company contributions to defined contribution pension schemes 26,921 28,032
635,590 517,521

During the year retirement benefits were accruing to 2 directors (2019 - 2) in respect of defined contribution pension schemes.

The highest paid director received remuneration of £290,652 (2019 - £234,863).

The value of the company’s contributions paid to a defined contribution pension scheme in respect of the highest paid director

amounted to £Nil (2019 - £Nil).
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

7. Taxation
2020 2019
£ £
Corporation tax
Current tax on income for the period = -
Adjustments in respect of previous periods - (207,040)
Total current tax credit - (207,040)

Factors affecting tax credit for the year

The tax assessed for the year is lower than (2019 - lower than) the standard rate of corporation tax in the UK of 19% (2019 - 19%).
The differences are explained below:

2020 2019
£ £
Profit/(loss) on ordinary activities before tax 476,938 (65,911)
Pr.ofit/(loss) on ordinary activities multiplied by standard rate of corporation tax 90,618 (12,523)
in the UK of 19% (2019 - 19%)
Effects of:
Adjustments to tax charge in respect of prior periods - (207,040)
Non-taxable income (9,815) (11,958)
Tax losses carried/(utilised) forward - 21,904
Deferred tax movement not recognised (80,803) -
Impact of rate difference between deferred and current tax - 2,577
Total tax credit for the year - (207,040)

Factors that may affect future tax charges

The Institute of the Motor Industry has unutilised gross tax losses carried forward of £3,839,966 (2019 - £3,909,080) available
for carry forward against future trading profits of the Institute of the Motor Industry.

The group has recognised net deferred tax of £Nil comprising a net liability for accelerated capital allowances of £281,588 and a
net asset for trading losses carried forward of £281,588. In addition, an unrecognised net asset of £448,005 is carried for in
relation to tax losses. The deferred tax asset has not been recognised due to the uncertain timing of their reversal. All deferred
tax has been calculated at an expected tax rate of 19%.

The group is exploring the opportunity to make a further research and development claim in respect of its development
expenditure. A successful claim will impact the future tax charge.
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8. Intangible assets

Group and Company

Cost

At 1 April 2019
Additions

At 31 March 2020
Amortisation

At 1 April 2019
Charge for the year
At 31 March 2020
Net book value

At 31 March 2020

At 31 March 2019

9. Tangible fixed assets

Group and Company

Cost

At 1 April 2019
Additions

At 31 March 2020
Depreciation

At 1 April 2019
Charge for the year
At 31 March 2020
Net book value

At 31 March 2020

At 31 March 2019

Software

and product
development

For the Year Ended 31 March 2020

costs Goodwill Total
£ £ £
3,673,613 550,000 4,223,613
937,755 - 937,755
4,611,368 550,000 5,161,368
966,169 229,165 1,195,334
626,910 45,833 672,743
1,593,079 274,998 1,868,077
3,018,289 275,002 3,293,291
2,707,444 320,835 3,028,279
Freehold Motor Fixtures Computer
property vehicles and fittings equipment Total
£ £ £ £ £
396,653 19,037 1,065,099 434,823 1,915,612
- - 20,536 12,491 33,027
396,653 19,037 1,085,635 447314 1,948,639
- 18,376 995,657 390,912 1,404,945
- 661 24,691 33,161 58,513
- 19,037 1,020,348 424,073 1,463,458
396,653 - 65,287 23,241 485,181
396,653 661 69,442 43,91 510,667
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

10. Fixed asset investments

Group
Listed
investments
£
Cost or valuation
At 1 April 2019 2,009,111
Revaluations (173,219)
At 31 March 2020 1,835,892
Net book value
At 31 March 2020 1,835,892
At 31 March 2019 2,009111
Subsidiary undertakings
The following were subsidiary undertakings of the Company:
Name Class of shares Holding Principal activity
IMI Awards Limited Ordinary shares 100% Dormant
Motor Industry Management Limited Ordinary shares 100% Dormant
The College of the Motor Industry Limited Ordinary shares 100% Dormant

The above subsidiaries share a registered office address with the company, which can be found on the company information
page.
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

10. Fixed asset investments (continued)

Company
Investments
in subsidiary Listed
companies investments Total
£ £ £
Cost or valuation
At 1 April 2019 1 2,009111 2,009,112
Additions - - -
Disposals - - -
Revaluations - (173,219) (173,219)
At 31 March 2020 1 1,835,892 1,835,893
Net book value
At 31 March 2020 1 1,835,892 1,835,893
At 31 March 2019 1 2,009,111 2,009,112
11. Stocks
Group Group Company Company
2020 2019 2020 2019
£ £ £ £
Finished goods and goods for resale 13,969 27,938 13,969 27,938
The difference between purchase price or production cost of stocks and their replacement cost is not material.
Stock recognised in cost of sales during the year as an expense was £13,969 (2019 - £Nil).
12. Debtors
Group Group Company Company
2020 2019 2020 2019
£ £ £ £
Trade debtors 1,093,247 1,527,016 1,093,247 1,527,016
Other debtors 82,713 268,283 82,713 268,283
Prepayments and accrued income 923,279 461,643 923,279 461,643
2,099,239 2,256,942 2,099,239 2,256,942

The impairment loss recognised in the group statement of comprehensive income for the year in respect of bad and doubtful
trade debtors was £nil (2019 - £7,779). The impairment loss recognised in the company statement of comprehensive income for
the year in respect of bad and doubtful trade debtors was £nil (2019 - £7,779).
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

13. Creditors: Amounts falling due within one year

Group Group Company Company
2020 2019 2020 2019
£ £ £ £
Trade creditors 481,687 328,059 481,687 328,059
Amounts owed to group undertakings - - 1 1
Taxation and social security 181,344 258,985 181,344 258,985
Other creditors 53,648 148,998 53,648 148,998
Accruals and deferred income 1,145,046 1,054,217 1,145,046 1,054,217
1,861,725 1,790,259 1,861,726 1,790,260
14. Financial instruments
Group Group Company Company
2020 2019 2020 2019
£ £ £ £
Financial assets measured at fair value
. 1,835,892 2,009 1,835,892 2,009,111
through profit or loss
Financial assets that are equity instruments 1 1
measured at cost less impairment
Financial assets that ére debt instruments 3.378,515 3158.514 3.378,515 3158.514
measured at amortised cost
5,214,407 5,167,625 5,214,408 5,167,626
Financial liabilities measured at amortised cost (1,680,381) (1,531,274) (1,680,382) (1,531,275)
3,534,026 3,636,351 3,534,026 3,636,351

Financial assets measured at amortised cost comprise cash and trade debtors.

Financial Liabilities measured at amortised cost comprise trade creditors, amounts owed to group undertakings, other creditors,
accruals and deferred income.

15. Reserves
Educational prize fund

This reserve represents bequests received by the Institute, which are to be distributed as specific awards. Upon issue of an
appropriate award a transfer is made from the reserve to the profit and loss account, until the fund is fully utilised.

Profit and loss account

This reserve represents the accumulated profits and losses, less dividends paid and other adjustments.
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 31 March 2020

16. Pension commitments

The Group operates a defined contributions pension scheme. The assets of the scheme are held separately from those of the
Group in an independently administered fund. The pension cost charge represents contributions payable by the Group to the
fund and amounted to £335,392 (2019 - £391,520). Contributions totalling £28,283 (2019 - £40,777) were payable to the fund at
the reporting date.

17. Commitments under operating leases

At 31 March 2020 the Group and the Company had future minimum lease payments under non-cancellable operating leases as
follows:

Group Group Company Company

2020 2019 2020 2019

£ £ £ £

Not later than 1year 135,380 123,594 135,380 123,594
Later than 1year and not later than 5 years 212,239 92,410 212,239 92,410
Total 347,619 216,004 347,619 216,004

18. Related party transactions

During the year the Institute made sales to the following entities, with directors in common.

2020 2019

£ £

Scottish Motor Trade Association 67,965 79,560
Autologic Diagnostics Limited 313 2,61
RMI S&C and Retail Motor Industry 11,437 38,545

During the year the Institute paid rents amounting to £4,939 (2019 - £4,559) to Scottish Motor Trade Association, a company of
which A J S Smith is a director.

At the reporting date £24,769 (2019: £13,780) has been provided by the Institute as charitable donation to BEN, a charity of
which S Nash is a trustee.

At the reporting date £8,167 (2019 - £4,917) was outstanding from S James, a director during the period.

Key management personnel include all directors and a number of senior management across the Group who together have
authority and responsibility for planning, directing and controlling the activities of the group. The total compensation paid to key
management personnel for services provided to the Group was £1,067,726 (2019 - £1,261,724).

19. Controlling party

The company is controlled by its members, and as such has no ultimate controlling party.
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Registered office

Fanshaws, Brickendon, Hertford, Hertfordshire SG13 8PQ

Registered number

00225180
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